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About PEER: 
 
The Mississippi Legislature created the Joint 
Legislative Committee on Performance Evaluation and 
Expenditure Review (PEER Committee) by statute in 
1973. A joint committee, the PEER Committee is 
composed of seven members of the House of 
Representatives appointed by the Speaker of the 
House and seven members of the Senate appointed by 
the Lieutenant Governor. Appointments are made for 
four-year terms, with one Senator and one 
Representative appointed from each of the U.S. 
Congressional Districts and three at-large members 
appointed from each house. Committee officers are 
elected by the membership, with officers alternating 
annually between the two houses. All Committee 
actions by statute require a majority vote of four 
Representatives and four Senators voting in the 
affirmative.  
 
Mississippi’s constitution gives the Legislature broad 
power to conduct examinations and investigations. 
PEER is authorized by law to review any public entity, 
including contractors supported in whole or in part by 
public funds, and to address any issues that may 
require legislative action. PEER has statutory access to 
all state and local records and has subpoena power to 
compel testimony or the production of documents. 
 
PEER provides a variety of services to the Legislature, 
including program evaluations, economy and 
efficiency reviews, financial audits, limited scope 
evaluations, fiscal notes, and other governmental 
research and assistance. The Committee identifies 
inefficiency or ineffectiveness or a failure to accomplish 
legislative objectives, and makes recommendations for 
redefinition, redirection, redistribution and/or 
restructuring of Mississippi government. As directed by 
and subject to the prior approval of the PEER 
Committee, the Committee’s professional staff 
executes audit and evaluation projects obtaining 
information and developing options for consideration 
by the Committee. The PEER Committee releases 
reports to the Legislature, Governor, Lieutenant 
Governor, the agency examined, and the general 
public.  
 
The Committee assigns top priority to written requests 
from individual legislators and legislative committees. 
The Committee also considers PEER staff proposals 
and written requests from state officials and others. 
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c Impact: Summary of Legislative Support 

 

PEER Committee rules state that PEER staff will provide assistance to any legislator or legislative committee upon 
request. During FY 2025, PEER staff completed 185 legislative assistance requests, ranging from simple information 
and data requests to more complex direct assistance on behalf of committees or subcommittees.  

The following list illustrates the types of assistance provided by PEER staff:  

• suicide prevention programs available to veterans;  

• state employee workforce statistics for each state agency; 

• other state actions on child care and labor participation rates; 

• financial reporting at the Mississippi Department of Corrections; and,  

• number of PERS member/retiree deaths in the last five years. 

Legislative Assistance 

 

Since 1977, Senate committees have routinely requested PEER staff to conduct background investigations of 
appointees to assess each appointee’s compliance with statutory qualifications and general fitness to hold office prior 
to their consideration for advice and consent of the Senate. During FY 2025, PEER staff completed 98 background 
investigations of gubernatorial and other appointees named to state boards or commissions.  

Appointee Background Investigations 

 

In FY 2025,1 PEER staff completed 29 projects, including two multi-volume projects in collaboration with Level Data 
(formerly GlimpseK12).  

The following list includes examples of project topics addressed by PEER staff:  

• legislative oversight of legal mandates; 

• inmate participation in county work release programs; 

• provision of routine dental hygiene services offered in nursing homes and state correctional facilities; 

• charter school and the Charter School Authorizer Board funding; and, 

• oversight and monitoring of subgrants by the Mississippi State Department of Health. 
 

Projects 

1 This impact report includes all PEER work products conducted during FY 2025 and CY 2025. Beginning CY 2026, PEER 
will produce its impact report by calendar year only. 

 

In FY 2025, PEER staff provided administrative support and assisted in writing reports for five legislative task forces 
on topics including: early intervention, student mental health resources, mobile-online sports betting, Artificial 
Intelligence, and criminal justice.  

Legislative Task Forces 
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